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Progress With Religious Inclusivity Within PPS
Kenza Bey

In 2021, PPS announced that in upcom-
ing years, there wouldn’t be school on 
the day of Eid Al-Fitr, an Islamic holi-
day. Eid Al-Fitr translates to “Festival 
of Breaking Fast” and is celebrated at 
the end of Ramadan, a month-long hol-
iday in which Muslims do not eat or 
drink from sunrise to sundown. Eid Al-
Fitr is one of two major festivals cele-
brated in Islam. Those who observe it 
typically take part in morning prayers 
and gather with family and friends to 
celebrate, give gifts, and prepare spe-
cial meals.

Before this year, not showing up to 
school during Eid might include writing 
letters, missing assignments, and miss-
ing out on key learning. As the holiday 
is in the middle of PSSA and Keystone 
testing season, a missed day could be 
detrimental towards future grades.

This might not seem like a huge deal,  as 
Pittsburgh is currently home to around 
10,000 Muslims, but this holiday is the 
Islamic equivalent to Christmas or Eas-

ter for Christians. Having school during 
Eid was seen as insulting to the Islam-
ic community of Pittsburgh. With the 
fast growing population of Muslims in 

Pittsburgh, the change was welcome. 

Despite this recognition for not only the 
students, but also the parents who have 

fought long and hard for this change, it 
is clear that PPS still has a lot to learn. 
The aknowledgement is a big step in 
the right direction, we cannot ignore the 
need for improvement. 

The Eagle Times recently noticed that 
on all PPS calendars, rather than having 
a day off on Monday May 2nd, the day 
of Eid, it seems that all schools have a 
day off on Tuesday that follows. They 
also have PSSA testing scheduled for 
that Monday which might distupt Is-
lamic students’ schedules. 

It is hard to shrug this off as a simple 
mistake. A simple Google search would 
have  provided them the correct answer. 
If this is simply a clerical error, the fact 
that no one has to fixed it reflects major 
disorganization in PPS administration. 
If it is a genuine misconception of the 
date, the gross lack of effort made by 
PPS to double check might be even 
worse. PPS is trying to make progress, 
but it is clear that there is still a long 
way to go.

In Summation
By Mariah Gaines (Sophomore)

Over the April 23rd weekend, Pennsyl-
vania YMCA’s annual Model Legislature 
convened in Harrisburg. It’s an exciting 
time of  year for the politically inclined, as 
members of Youth and Government (YAG) 
clubs all over Pennsylvania spend most of 
the year writing legislative bills, judicial 
briefs, and press articles in preparation for 
one weekend at the state capitol.

But to many students at Obama, YAG is 
known solely as a mysterious club that goes 
around to every Civics, TOK, and History 
class at the beginning of the year recruiting 
new members to join it’s ranks. In reality, 
YAG is the largest, most established club 
Obama offers. The opportunities that come 
from being a part of the club are vast. Let’s 
take a step back and explain what YAG is.

Youth and Government is a program that 
brings mock government to both middle 
school and high school students all across 
the state. It is divided into three branches: 
Legislative, Judicial, and Press Corps.

Members of the Legislative branch work to 
pass bills through committee, House, and 
Senate. Attorneys in the Judicial branch 
argue cases in front of the Supreme Court. 
Members of the Press document the hap-
penings every day in the Capitol Chroni-
cle–the YAG newspaper, as well as share 
photos and videos on social media. Each 
branch has hundreds of delegates.

After four days of hard work, awards are 
given out to exemplary delegates. These are 
extremely selective, and this year, Obama 
students blew it out of the water by reciev-
ing the most awards in it’s delegation’s his-
tory. The Eagle Times would like to recog-
nize all the people who won awards at the 
Model legislature convention. 

Senior Gabby Reed recieved the Sam Con-
drick Spirit Award. This award recogniz-
es especially enthusiastic delegates from 
around Pennsylvania.

Sophomore Diya Singh and Freshman Mir-
iam Spak were named Outstanding Com-
mittee Chairs. They got this for facilitating 
debate as efficiently and as lively as pos-
sible in their respective House and Senate 
committees.

Sophomore Mariah Gaines was named Best 
Press Photographer. This is an award whose 
recipient is voted on by all members of the 
Press Branch.

Senior Aastha Singh was named Outstand-
ing Senator. She recieved this by being one 
of the best debaters in Pennsylvania.

Sophomore Noah Levitt was named Out-
standing Member of the Governor’s Ad-
ministration. This is an award picked by the 
Youth Governor of Pennsylvania .

Freshmen Kenza Bey and Nick Black were 
selected as two of around 15 people to 
possibly attend the National Judical Con-
ference, a highly selective event that takes 
place annually in Chicago. They were se-
lected for this because they were the best 
Freshmen Attorneys in Pennsylvania.

Annabel Degenholtz, Dylan Shapiro, Aas-
tha Singh, Diya Singh, and Miriam Spak 
were all selected to attend the Conference 
on National Affairs, a highly selective 
event that occurs annually in North Caroli-
na. They were picked for this because they 
have especially strong debate and writing 
and exemplify proper legislators.

Aavin Mangalmurti and Isaiah Trumbull 
wrote bills that passed both the House and 
Senate to be signed by the Youth Gover-
nor of Pennsylvania. This is an honor only 
about 20 people get each year. 

Finally, Diya Singh was elected to be youth 
Speaker of the House of Pennsylvania. This 
is the third highest ranking elected position 
within all of the Pennsylvania YAG.

YAG is hard to be good at, and the fact that 
delegates from Obama are so good across 
the board is definitely something to be 
proud of. Photos taken by Mariah Gaines, Ms. McConnell



STEMification
Miriam Spak (Freshman)

“Women in STEM.” Chances are, 
you’ve heard this phrase sometime in 
the past few years. STEM stands for 
science, technology, engineering, and 
math, and its usage has become more 
and more popular. But what exactly 
does it mean to be a woman in STEM? 
How far have we come in supporting 
women in STEM areas? And what 
more do we still need to accomplish? 

The phrase “women in STEM” was 
born as part of an attempt to solve a 
huge problem: the vast underrepresen-
tation of women in these fields. For 
most of history, women were expected 
to stay at home and take care of chil-
dren, and most universities wouldn’t 
admit women for a very long time. This 
led to extremely few women pursuing 
the science and mathematics; accord-
ing to the United States census, wom-
en made up eight percent of workers in 
STEM fields in 1970, and they made 
up twenty-seven percent in 2019. As 
a result of recent waves of feminism, 
the movement to encourage wom-
en to enter these fields was created. 

Unfortunately, too often this move-
ment is combated by people who be-
lieve women are no longer oppressed 
in these fields and are met with encour-
agement rather than discrimination in 
the workplace. This ignores the pres-
ence of everyday sexism, particularly 
in STEM environments. “I am often the 
only woman or one of the only wom-
en in the room. It can get intimidating, 
and it has definitely affected my per-
formance,” Aastha Singh, a senior, told 
me. A key sentiment, agreed upon by 
everyone I asked, was that men are au-
tomatically treated as if they are the au-
thority on any given STEM topic. “Men 
are seen to be more ‘reliable’ sources,” 
Talynn Allen, a freshman, said. Wom-
en are never given this benefit of the 
doubt and instead have to prove them-
selves worthy of basic respect. “There 
have been many times where my con-
tributions have been looked over, or I 
have been talked over, or I have been 
shunted in the corner,” Aastha added.

From the perspective of Annabel De-
genholtz, a junior, “science is a col-
laboration. You have to work with 
your peers [and] support them, but 
you also need them to support you, 
and if you’re being treated less than it 
makes that essential collaborative part 
of science more difficult.” Talynn add-
ed that, “when you’re in the minori-
ty… you feel like you’re not seen as 
much.” The lack of support for wom-
en in STEM hurts society at large, as 
any potential benefits from their work 
are squandered. Fixing inequality in 
STEM fields will greatly benefit the 
lives of both scientists and researchers. 

To end gender inequality in STEM, 
institutions need to do more than the 

bare minimum. “Schools and organi-
zations need to be proactively trying 
to get more women involved in STEM, 
specifically in technology. Removing 
barriers won’t counteract pre-existing 
biases… we have to actively work,” 
Aastha said. Annabel said, “We also 
need to work on removing the social 
barriers that keep women and femme 

presenting people out of STEM fields. 
This means respecting women and 
femme presenting people in the lab and 
treating them equally.” Equality isn’t 
only about fixing lab environments; 
it’s also about creating a culture where 
women don’t need to second-guess 
themselves and are regarded as com-
petent in the way men already are.
Although there is still much work to 
be done, great strides have already and 
continue to be made, both internation-
ally and locally. The United Nations 
has made February 11th the “Inter-
national Day of Women and Girls in 
Science,” and the National Science 
Foundation now releases reports on 
“Women, Minorities, and Persons 
with Disabilities” in science and engi-
neering fields. In Pittsburgh, programs 
such as Carnegie Mellon University’s 
“Tech Nights” serve to get young girls 
engaged in STEM, and the University 
of Pittsburgh’s “Gene Team” summer 
program is half-comprised of women. 
Although the work to end gender bias 
and inequality is difficult, it is essen-
tial. Millions of people are fighting to 
finally achieve a truly fair workplace 
and greater world. Change is already 
on the way, as this movement shows 
no sign of slowing down. “Women in 
STEM” are going to be everywhere.  

Don’t Don’t Say Gay
Lucy Caroff (Freshman)

The Don’t Say Gay Bill recently passed 
in Florida prohibiting the discussion of 
LGBTQ+ issues in Floridian school 
classrooms of Kindergarten through 
Third grade. Since its signing into law 
on March 8th by Florida Governor Ron 
DeSantis this law has caused much 
outrage in not just Florida but the en-
tire country. Many people are afraid of 
what this law will entail. 

A main concern of this law is that it will 
restrict students from an education in-
cluding LGBTQ+ topics. Some are no-
ticing a feeling of déjà vu, like history 
is repeating itself. A history filled with 
more ignorance and less acceptance. 
Sid, a member of the GGSU at Obama 
referenced the saying “those who do 
not remember the past are condemned 
to repeat it.” 

This is a prominent worry. Though 
many supporters of the bill deny 
that the bill limits the discussion of 
LGBTQ+ history, this is widely incon-

sistent throughout the bill. People have 
been calling out its vague and inconsis-
tent nature. Pointing out how much it 
leaves up in the air. Questions are con-
stantly being asked about the meanings 
and limitations that are not specified in 
the bill.
People are scared for the LGBTQ+ 
youth who are being directly impacted 
by this law. It is a law that limits discus-
sion about who people are, who some 
of these children are. “I think of every 
queer kid in Florida… who just feels 
so alone in this moment, who feels like 
they can’t trust their politicians their 
parents their teachers with the simplest 
thing about themselves.” Grace Ran-
dall, The President of Obama Acade-
my’s GSSU, says.

Many people outside of Florida have 
been concerned about the effect this 
law will have nationwide. It is showing 
states that a bill like this has a possibil-
ity to pass in their state too. As Grace 
pointed out, “This is already in mo-
tion…it’s kind of terrifying.” In Penn-
sylvania alone there have already been 
attempts to pass a bill akin to the Don’t 
Say Gay Bill, this leaves people scared 
for the future in our state.

This law has especially left many youth 
concerned for the future of education 
on LGBTQ+ topics. Leaving some 
pleading in hopes for the students al-
ready being impacted. This is a grow-
ing theme in this country. Children are 
consistently found on the frontlines of 
big issues and topics. Grace states with 
a clear determination, “You shouldn’t 
have to fight like that as a kid.” Mem-
bers of the Obama GSSU make it clear 
that they wish for these LGBTQ+ youth 
in Florida to see that people nationwide 
are united with them.

SAT Stress
Boaz Chapman (Junior)

Obama had its in school SAT day for 
juniors just a few weeks ago, and for 
many students around the country, the 
SAT comes hand in hand with one 
thing: stress. Junior year is commonly 
called the most difficult year of high 
school, and it is joked that it is the year 
everyone gets depressed due to their 
strenuous workload. It is also the year 
students are expected to figure out what 
it is they will do after high school. On 
top of all this, they are expected to pre-
pare for a test that consists entirely of 
filling bubbles in for three hours. Much 
of student stress comes from the im-
mense amount of work needed to pre-
pare for this test, the money required to 
take SAT prep classes, and the fear that 
their score may not be good enough or 
that this test may be the deciding factor 

of their college acceptance. The SAT 
has received its criticisms for attempt-
ing to reduce a student’s entire academ-
ic ability down to a single number. It 
is for this reason almost every college 
has made submission of SAT scores 
now optional when applying. Despite 
this, it is still the societal expectation 
for students to take the test and get a 
high score.

The Eagle Times asked some juniors 
and seniors at Obama how much they 
prepared for the test, how much stress 
they felt, and what score they got if they 
were comfortable sharing. There was an 
upward correlation between how much 
students prepared and what score they 
received, but stress had no correlation 
with either prep time or score. Only 
22% of students reported their stress 
levels as less than 5 on a scale of one to 
ten and no one reported a stress level of 
1. This means there were students who 
did not study and reported high stress 
levels, and students who studied for a 
month and reported stress at similar 
levels. Furthermore, students shared 
similar feedback about their stress lev-
els despite their scores showing differ-
ent outcomes. Students universally feel 
burdened by the pressure of SAT tests.

The SAT most likely is not going away 
anytime soon, but it is changing. It is 
scheduled to go completely digital 
and shorten in length by 2024. Is this 
enough? The idea of simplifying a stu-
dents entire academic ability down to 
a single number is and will remain to 
be very appealing to many. Most col-
leges have gone test optional, albeit 
reluctantly, and many students are tak-
ing advantage of that. Obama offers the 
SAT free to every junior, so if you be-
lieve it is to your advantage to take it, 
take it. However, stressing over it to the 
extreme will have little to no effect on 
one’s score. If you think you may stress 
to a point you are not comfortable with, 
it may be time to reconsider if taking 
the test is truly necessary.

Norma Fruzynski: Woman in STEM

Aastha Singh: Woman in STEM

Bulletin
Please visit our website theeagletimes.org for a full selection of 
articles and archive of past issues. We also now have an Instagram!  
Follow @theeagletimes for curated articles and news about news.

Interested in joining the team or contacting the editors? Email 
theeagletimes44@gmail.com or visit us at our weekly meetings 
Wednesday right after school ends in Mr. Ehman’s classroom. 

We are looking for people enthusiastic about school spirit to help 
jumpstart the yearbook program. If you are interested please con-
tact one of the yearbook editors, Norma Fruzynski or Cora Myers.


