
Senior Raymar Coleman Named to Steelers All-Peer Team
Mariah Gaines (Junior)

As children, we are all told to strive to be 
leaders. “Be a good example,” teachers 
and mentors say, “Don’t always follow 
the pack.” High school is a make or break 
juncture for leaders. Some struggle in the 
high-pressure high school environment. 
Others hit the ground running, excelling in 
and out of the classroom. Senior Raymar 
Coleman is one of the latter.
 Coleman is the captain of the 
football team and a leader on and off the 
field. Post-season, Coleman was contacted 
by one of his coaches who told him he had 
been selected for the inaugural Pittsburgh 
Steelers All-Peer Team. 
 This team was to consist of 11 high 
school football players from across the re-
gion who “go above and beyond to provide 
mentor-like support for their teammates,” 
according to the Steelers website. Cole-
man was nominated by his coach, and only 
found out about it until he won. “When he 
had called me about it I was just shocked 

Peer Team selection.” The Steelers did as 
well. 
 This recognition came with a 
number of well-deserved accolades as 
well. Coleman received two tickets to the 
Steelers’ last regular-season game against 
the Cleveland Browns where he got to be 
down on the field during team warm-ups. 
In addition, Coleman was given a plaque of 
acknowledgement and USO got a $1,000 
grant. Coleman says he hopes to see the 
money go towards new equipment, apparel, 
or jerseys next season.
 Coleman has closed out his years 
with the USO football team and leaves big 
shoes to be filled by the next student willing 
to step up. “I want a ‘ship, that’s all I gotta 
say,” he said. 
 But while Coleman moves on, his 
legacy of leadership and teamwork will re-
main. He wants people to know that “some-
one’s always watching your hard work even 
when you don’t think they are.”

and filled with joy,” Coleman said. 
 Coleman added that he didn’t 
think he had done anything extraordinary. 

He said, “I was just being me… and my 
coach noticed my hard work on and off the 
field and thought that I deserved the All-
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The Good Ones
Sean Gaines (Freshman), Cora Myers (Junior)

In a school where kids must go through 
security every day, a good relationship be-
tween guards and students is key. This year 
the Obama community was introduced to 
two new security guards: Officer Clay and 
Officer Irish.
 “I like it here, the kids can be a lit-
tle sassy but I like everybody,” said Officer 
Clay when asked about how she likes it here 
at Obama. She continued, talking about the 
process of becoming a Pittsburgh Public 
Schools security guard. “It’s a lot of paper-
work, gotta get clearances, they gotta run 
your background and fingerprints, and once 
that all comes back they choose a school for 
you, and that’s how I ended up here,” she 
said. The district places security guards in 
schools based on the size of the school, and 
their need for guards. “It depends on how 
big the school is and how many kids are at 
the school.” 
 Although Clay had no prior con-
nection to Obama she is excited to be work-
ing here. After just one conversation, it be-

came clear that Obama should feel lucky to 
have her kindness and bright personality in 
our school 
 On the other hand, Officer Irish 
has always been part of the Obama com-
munity. He attended Schenley high school, 
where he was taught by teachers such as 
Ms. McKrell, Ms. Gallo, and Mr. Ehman. 
He has also coached the USO football team 
for the last few years. This was one of the 
main reasons he moved to Obama. Irish 
played football at Schenley, and won defen-
sive player of the year. After high school, 
he continued his career on the gridiron at 
St. Francis. Although football was his main 
sport, he ended up managing professional 
basketball players for a period of time. In 
that job he met people like Tim Dunkin and 
Vince Carter. 
 It is apparent Officer Irish truly 
cares about Obama students and the com-
munity. He considers himself a mentor and 
leader and his coworkers agree. While in-
terviewing Officer Irish, Officer Foster, 
chimed in, describing Irish in few, yet pow-
erful words: “He’s humble, respectable, 
and funny... [He’s] one of the good ones.”

Second Annual Pittsburgh 
Pirates Equipment Drive
Clark Ehman (Sophomore)

The Pittsburgh Pirates are hosting a base-
ball equipment drive on January 28th from 
11:00 am to 3:00 pm at PNC Park. Donors 
can come by the stadium any time (to the 
garage on Mazeroski Way) within this 
window, and with their donation they will 
receive a voucher for two free tickets to a 
Pirates game during the upcoming regular 
season. This year the Pirates are planning 
on ordering fifteen shipping containers for 
the drive to send equipment to international 
communities in need. 
 Last year, around this time, a sim-
ilar baseball equipment drive was held at 
PNC Park. This drive was to collect used, 
but in decent condition baseball equip-
ment to be shipped off to the Dominican 
Republic. The process went unexpected-
ly well, twenty shipping containers full of 
equipment were packaged. The turnout was 
much greater than expected. 
 “I love putting baseball equipment 
in the hands of kids who may not be able to 
afford it,” said Johnny Leonard, the man-

ager of youth baseball and softball for the 
Pittsburgh Pirates. “Every kid in the city 
and the surrounding area should be able to 
play baseball or softball without worrying 
about the cost.” 
  Leonard jumped into this project 
in the late stages last year and will be one 
of the primary overseers of the drive. He 
formerly played professional baseball with 
the Arizona Diamondbacks organization, 
but when he was in high school he “volun-
teered a lot with local little leagues.” 
 The Pirates are taking lots of steps 
to promote the drive by advertising on their 
social media accounts and email chains. 
Leonard says he’s “gotten inquiries about 
sending the equipment to Africa, as well as 
the Dominican Republic.”
 The project is fast approaching at 
the end of the month, and Leonard urges 
anyone that can to stop by the ballpark to do 
so and donate any equipment they can. The 
hope is that this meets the same expecta-
tions as last year and kids all over the world 
will get the equipment that they need and 
deserve. “We’re hoping to go big this year,” 
said Leonard

All of the All-Peer Team members. Coleman is second from the left. Credit: Pittsburgh Steelers

Officers Clay and Irish



The End of Snow Days?
Aaron Ntoko, Reece Williams (Freshmen)

Snow days aren’t just events brought forth 
by logistical problems, they are a cultural 
phenomenon. Songs, shows, and movies 
alike celebrate snow days as a break from 
the normal tasks of the school week. When 
weather conditions are too severe or dan-
gerous students and teachers are given a 
snow day off school. At least they used to 
be. With Pittsburgh Public Schools becom-
ing a one to one district (the ratio of stu-
dents to technology) during the pandemic, 
expectations are shifting. 
 A mixture of both students and 
teachers have their own opinions and 
thoughts on snow days. Ms. Coyne, the 
highschool arts teacher, described snow 
days as, “delightful,” and, “a break from 
the routine.” Not only do teachers enjoy 
the break a snow day provides but students 
do too. Snow days “are a time to relax,” 
said 7th grader Joseph Ntoko. Since re-

mote learning in now an option, snow days 
have been replaced with synchronous days. 
While students don’t have to get ready for 
school, they still have to wake up and log 
on. This may be difficult for some students 
who have yet to experience what a syn-
chronous day is like at Obama. “I’m a lit-
tle nervous,” said freshman Orli Trumbull, 
“I didn’t attend Obama during the online 
school year and so I’m not really sure how 
it will work.” Not only are new students in-
timidated by online learning here at Obama 
but previous students as well. Isaac Werner, 
“It’s hard for me to learn online because I 
find it hard to focus.” Another factor of on-
line snow days is that students don’t have 
a day to take a break anymore. “We need 
these breaks to catch up.” Ms. Dugan, a 
middle school math teacher, thinks there 
should be some sort of compromise regard-
ing snow days. Ms. Coyne agrees. “I think 
we need to strike a balance where on some 
days we don’t always take breaks, and in 
other cases we do,” Ms. Coyne said.

Credit: “A Charlie Brown Christmas.”

Teen Perspectives on Minimum 
Wage
Miriam Spak (Sophomore)

According to a calculation done by the 
Massachusetts Institute of Technology, the 
living wage (the hourly pay that meets a 
single, childless adult’s needs) in Pennsyl-
vania is $16.6. At $7.25 an hour, the federal 
minimum wage, which is also Pennsylva-
nia’s, has remained stagnant since 2009. 
Consequently, debates surrounding min-
imum wage have intensified over the past 
fourteen years. In an increasingly digital 
age, will entry-level employers opt to re-
place human employees with autonomous 
robots if the minimum wage is hiked? Is it 
ethical or sustainable to pay workers less 
than they need to feasibly survive? Ques-
tions like these have kept these discussions 
relevant. 
 When this conversation includes 
teenage involvement in the workforce, 
some feel that teenagers working entry-lev-
el, ‘easy’ jobs would unnecessarily benefit 
from a significantly higher wage, while 
others believe that teenagers also deserve 
higher compensation for their efforts. These 
discussions rarely include or center the per-
spective of teenagers. There is often not 
even a reason to, as many teenagers without 
jobs feel rather lukewarm about this issue. 
To teenagers who balance work on top of 
school and other responsibilities, hour-
ly pay is a big deal. Sophomore Na’Deja 
Covington, who worked at the local busi-

ness Everyday’s a Sundae over the summer 
and was paid minimum wage, felt that she 
“should have been paid more for all the 
work” she did. “It was so busy all day and 
it was only me doing the job,” she said. To 
working teenagers, a wage of just over sev-
en dollars, on top of the injustice and favor-
itism they might have to deal with at work, 
“is horrible.” 
While Sophomore Dominic Caruso does 
believe that minimum wage should be 
raised, he thinks an increase to fifteen dol-
lars an hour, which is championed by lib-
eral politicians, is “a little too high if you 
work at McDonald’s,” and that a raise that 
high might lead to people spending “their 
entire lives” working such positions. He 
believes that the current teenage salary is 
appropriate, due to minors working fewer 
hours than their adult counterparts in the 
workplace.
Where both students united was on the 
idea that minors face unique challenges in 
the workplace. “There should be regula-
tions that teenagers can’t work their lives 
off. They should be given opportunities 
to be able to take a job and go to school,” 
Dominic said. “We’re in youthood. We’re 
struggling with school… and enjoy[ing] 
our livelihood while we can,” said Na’De-
ja. To both of them, this juggling of respon-
sibilities is especially pertinent to working 
adolescents. To help them, more must be 
accomplished than a simple hike in pay, 
though that is still important.

Student Spotlight: Javon 
Laprade
Kenza Bey, Lucy Caroff (Sophomores)

A career in entertainment is one of the 
most desired in the 21st century. Everyone 
knows at least one person who is trying to 
“make it” through entertainment, whether it 
be making music and posting it on Sound-
Cloud, making YouTube videos, or trying 
to go viral on TikTok.
  Today, The Eagle Times is high-
lighting sophomore Javon Laprade, who 
has been uploading music and YouTube 
videos for several years. Laprade got start-
ed young, saying “I got a camera for Christ-
mas when I was like 10 and I just took my 
action figures and recorded” Ever since 
then he has been recording, editing, and 
creating all types of content. His first You-
Tube video was uploaded in 2016 and his 
first song came out in 2019, online he goes 
by the alias “Javoow.”
 Laprade, like many of today’s 
teens, wants to create a career for himself 
in the entertainment industry. As he said, 
“It’s hard to get into it really, to like succeed 
and make money, but, if I could, I would 
be very happy.” Laprade has already taken 
small steps in the process of being able to 
make a living off of YouTube, monetizing 
his channel and making a few hundred 
bucks from the program. The monetization 
program requires creators to have at least 
a thousand subscribers and 4,000 watch 
hours in the last year. Although he does 
not make much, Laprade says “I think I get 
paid a fair amount for the amount of views 
or plays I get on my songs or videos, but I 
could always get bigger, you know, make 
more money.”
 The most viewed video on 
Laprade’s channel, a fan-made trailer for 
the Super Mario Movie, has 425,676 views 
as of January 17, 2022. Laprade claims to 
have made the movie to, “Capitalize off of 
the popularity and discussion [of the mov-
ie].”
Despite the simple concept, any video that 
gains traction also attracts controversy. “I 
was almost canceled and was harassed in 
my comments… people accused me of 
clickbaiting even though I said that it was 
fake in the title,” said Laprade. 
 As someone who was 15 years 
old at the time, Laprade did not cope well 
with the hate he received. “It made me re-
ally sad… I didn’t really overcome it, I just 
tried to make better videos… I was sad for 
a minute and just kept it pushing you know” 
This type of hateful response is routine on 
the internet and Laprade has made sure to 
not let it deflect his desire to pursue his pas-
sions.
Laprade dedicates a lot of time and effort to 
his content. He comes up with his concepts, 

finds time to shoot the videos or record the 
music, and then does all of his own editing. 
He says to make a single video “I usually 
spend like two to three hours a day” and 
“editing sometimes takes up to five hours” 
he is dedicated to this content creation and 
willing to work as hard as he needs to even-
tually succeed. Laprade doesn’t just create 
content for success or fame, he also does it 
for more personal reasons. “You know how 
people write stuff in a diary… this is my 
way to do that,” he said. 
 Laprade uses his creative process 
as an outlet, “It’s just fun… it’s how I ex-
press myself.” He also hopes that his con-
tent sends some sort of positive message. 
“I want it to be fun…Some people care 
too much about life, they need to just stop 
caring and have fun.” Laprade hopes that 
people will be inspired by his work as he 
has been inspired by other artists along his 
journey.

 
 Laprade is open minded when it 
comes to his future. When asked what he 
would like to pursue he said “I want to be 
an overall entertainer… I don’t want to be 
put in a box.” He wants to continue making 
music and videos, but he also sees himself 
going into some sort of acting. Laprade has 
already had some experience in this field, 
he was a member of the shakespeare club 
in elementary school and also starred in a 
student film titled “The Loop” earlier this 
school year. “I think [acting] would be a re-
ally good experience for me.. In the future I 
would really enjoy it.”
 Laprade is carefree, and ready to 
take what life offers him. But he is also 
hardworking, inspired, and determined. He 
doesn’t exactly have everything figured out 
yet, but with the support of his family and 
friends and his belief in his abilities, he is 
prepared to continue working hard for his 
dreams, and ready to live a life he can be 
proud of. 

they were there. Unfortunately, the 
scanners can only serve as backup for 
other attendance taking measures like 
homeroom as but a few people actually 
use the scanners every day.

Scan on Entry?
Isaiah Trumbull (Junior)

Students have seen the new scanning 
machines just inside the school but 
may not use them or know what they 
are for. “Students are expected to scan-
in in the morning,” said Vice Principal 
Mr. Clawson. When used correctly, the 
scanners ensure that the people that are 
in the building are supposed to be there. 
Many other PPS schools have the sys-
tems in place. Mr. Clawson says that 
the scanner company sends attendance 
data trends to the school district. A big 
reason why the system is in place is for 
safety. Ideally, every student would scan 
their student ID in the morning and the 
school would be notified if a suspended 
student or someone not on any rosters 
entered. 
 Additionally, Mr. Clawson 
says that the scanners are beneficial to 
students because they provide a way 
to verify attendance. He says that it is 
now easier for the school to resolve at-
tendance disputes. If a student was not 
previously listed present then the school 
can look back in the logs to ensure that 

Javon Laprade


